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	Code
	Course Title
	Credit
	ECTS

	PSY 253
	Industrial Psychology
	(3-0)3
	5

	Prerequisites
	

	Language of Instruction
	English 
	Mode of Delivery 
	Face to face

	Type and Level of Course
	Elective/2.Year/Fall Semester 

	Lecturers
	Name(s) 
	Lecture Hours
	Office Hours
	Contacts

	Course Coordinator
	Prof. Dr. Şükrü Uğuz
	
	
	drsuguz@gmail.com

	Others 
	
	
	
	

	Course Objective 
	In this course, it is aimed that students learn to define industrial and organizational psychology, what the field deals with and what industrial/organizational psychologists do. At the same time, it is aimed to teach subjects such as research methods applied in industrial and organizational psychology, personnel functions in organizations, important psychological conditions that affect the working behavior of the employee.

	Learning Outcomes of the Course
	
	Students who have completed the course successfully should be able to
	Relationship

	
	
	
	Prog. Output
	Net Effect

	
	1
	list major topics and subspecialties including critical theory and research findings that have served to define the field of Industrial and Organizational psychology
	1
	5

	
	2
	aware of the complexity of the relations between the individual and the organization.
	4 & 6
	4 & 4

	
	3
	apply the principles of industrial-organizational psychology to the field of human resources
	4 & 6
	4 & 4

	
	4
	knows the techniques in the selection of suitable personnel for the job.
	2 & 4
	4 & 4

	
	5
	knows the tests used in the field of industrial-organizational psychology
	2 & 4
	4 & 4

	
	6
	apply job analysis. 
	2 & 4
	4 & 4

	Course Description: Overview of psychological theories, emergent research, and methods relevant to studying the behavior of individuals in industrial and social organizations. Motivation, team effectiveness, prediction of job performance, changes in job design, personnel testing, training and development, leadership, hiring practices, human factors, organizational development, consumer welfare, workplace and family issues, and ethical and legal aspects will be examined.

	Course Contents:( Weekly Lecture Plan)

	Weeks
	Topics
	Preparation
	Teaching Methods

	1
	Introduction, Overview, and Course Requirements 
	
	Presentation & Discussion

	2
	Definitions and history in Industrial/Organizational Psychology
	Textbook Ch. 1
	Presentation & Discussion

	3
	Research Methods in I/O Psychology
	Textbook Ch. 2
	Presentation & Discussion

	4
	Job analysis
	Textbook Ch. 3
	Presentation & Discussion

	5
	Recruitment, selection and placement, evaluation
	Textbook Ch. 4 & 5
	Presentation & Discussion

	6
	Evaluating employee performance, training and development
	Textbook Ch. 6 & 7
	Presentation & Discussion

	7
	MIDTERM
	
	

	8
	MIDTERM
	
	

	9
	Employee motivation, positive employee attitudes and behaviors
	Textbook Ch. 8 & 9
	Presentation & Discussion

	10
	Employee stress, negative employee attitudes and behaviors
	Textbook Ch. 10
	Presentation & Discussion

	11
	Communication at workplace and group processes in work organizations
	Textbook Ch. 11 & 12
	Presentation & Discussion

	12
	Leadership, influence, power and politics in organizations
	Textbook Ch. 13 & 14
	Presentation & Discussion

	13
	Organizational structure, culture and organizational development
	Textbook Ch. 15
	Presentation & Discussion

	14
	Course Review, Integration, and Final Exam Preparation 
	
	Discussion 

	REFERENCES

	Textbook
	Riggio, R. E. (2012). Introduction To Industrial / Organizational Psychology Sixth Edition Consulting Editor (L. W. Porter (ed.); 6th ed.). Pearson.

	Related links
	  

	Recommended Reading
	

	ASSESSMENT METHODS

	Activities
	Number
	Effect
	Notes

	Midterm Exam
	1
	30%
	

	Homework
	1
	20%
	

	Final Exam
	1
	50%
	

	ECTS TABLE

	Contents
	Number
	Hours
	Total

	Hours in Classroom 
	14
	3
	42

	Hours out Classroom
	14
	3
	42

	Homeworks
	1
	10
	10

	Midterm Exam
	1
	20
	20

	Final Exam
	1
	40
	40

	Total

Total / 30

ECTS Credit
	154

	
	=154/30=5.13

	
	5

	RECENT PERFORMANCE

	


